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Abstract
This research aims to analyze the impact of the implementation of the Regional Government Information
System (SIPD) and the quality of human resources (HR) on financial performance at the PPKBPPPA Office
of Garut Regency. This study uses a quantitative method with regression analysis. The results of the study
indicate that the implementation of SIPD has a significant effect on financial performance with a regression
coefficient of 0.652 and a significance of 0.000 (p <0.05). The quality of HR also has a significant effect with
a regression coefficient of 0.578 and a significance of 0.001 (p <0.05). Simultaneously, both variables have a
greater influence with an R-squared value of 0.765. This shows that improving financial performance does not
only depend on the system, but also on the quality of HR. Therefore, a policy is needed that balances
technological improvements and HR development so that financial management is more efficient, transparent,
and accountable. This study has implications that improving financial performance in the local government
environment does not only depend on the use of the latest technology systems, but also on the quality of HR
running the system. Therefore, a policy is needed that is oriented towards a balance between strengthening
technological infrastructure and increasing employee capacity, so that the implementation of SIPD can run
more optimally and contribute to more accountable and transparent financial governance.
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Introduction

Regional governments are responsible for managing finances in a transparent and accountable manner to
support regional development. To improve the effectiveness of financial governance, the Regional
Government Information System (SIPD) is implemented to integrate planning, budgeting, and financial
reporting digitally. SIPD is expected to increase efficiency, reduce recording errors, and increase transparency
and accountability of regional finances.

However, the implementation of SIPD still faces various obstacles, especially in the PPKBPPPA Office of
Garut Regency. The main obstacles include the limited quality of human resources (HR) in operating the
system, lack of employee training, and suboptimal technological infrastructure. As a result, there are errors in
data input, delays in disbursement of funds, and inaccuracies in budget realization. In 2023, the budget
absorption of this office only reached 72.18% until the third quarter, indicating obstacles in financial
management.
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Previous research shows that the effectiveness of SIPD is highly dependent on the readiness of human
resources and technological infrastructure. Lack of training causes errors in financial recording and delays in
financial reporting. In addition, many employees have double workloads so they do not have enough time to
understand SIPD properly. Inadequate infrastructure, such as low-spec computers and unstable internet
connections, are also inhibiting factors in the implementation of SIPD.

Lack of supervision and evaluation of the use of SIPD causes delays in financial reporting, which has
implications for transparency and accountability in the management of public funds. If this problem is not
resolved immediately, the effectiveness of social programs in the agency will be further hampered. Therefore,
this study aims to analyze the impact of SIPD implementation and HR quality on the financial performance of
the PPKBPPPA Agency of Garut Regency, as well as to provide recommendations to improve efficiency,
transparency, and accountability of regional finances.

Literature review

Public Administration and Management

Public administration plays an important role in ensuring that government policies and programs run
effectively and efficiently. In this context, public management is a crucial aspect in managing public resources
and services. According to Iskandar (2019), public administration not only includes policy formulation, but
also policy implementation which requires coordination between the government, systems, and competent
human resources. Zein & Septiani (2023) added that public administration includes planning, organizing,
implementing, and supervising supported by human resources , infrastructure, and information systems to
achieve community goals.

Public Policy and Its Implementation

Public policy is a strategic action of the government in solving community problems. Wahab (2010) is of the
view that public policy is not just a stand-alone decision, but consists of actions that are interrelated and have
a certain pattern to achieve predetermined goals. However, the failure of public policy implementation often
occurs due to a lack of understanding of the substance of the policy and a lack of competent policy analysts
(Iskandar, 2019).

Regional Government Information System (SIPD)

SIPD is a technology platform developed to improve transparency and accountability in regional financial
management. In accordance with the Regulation of the Minister of Home Affairs No. 70 of 2019, SIPD aims
to integrate the process of planning, budgeting, implementation, and reporting of regional finances digitally.
However, according to research by Wijayanto & Rahmawati (2022), the effectiveness of SIPD is highly
dependent on the readiness of human resources and technological infrastructure. The main obstacles in
implementing SIPD include lack of employee training, limited internet access, and minimal technical support
(Indrajit, 2006).

In the information system success model of DeLone & McLean (2003), the success of SIPD implementation
can be measured through six main dimensions: system quality, information quality, service quality, system
usage, user satisfaction, and net benefits. A study by Laudon & Laudon (2020) emphasized that an effective
government information system can increase transparency and accelerate the decision-making process.
Quality of Human Resources (HR)

The success of SIPD implementation is greatly influenced by the quality of human resources. Robbins & Judge
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(2013) emphasized that employee competence, motivation, and self-efficacy have a significant effect on their
productivity and performance. According to Ramadhan & Budiono (2023), employees who have a high level
of self-efficacy tend to be more innovative and able to utilize information technology optimally. Lase & Ndraha
(2023) also emphasized that increasing human resource capacity through training and continuing education
can increase the effectiveness of using SIPD in regional financial management.

Regional Government Financial Performance

Regional financial performance is measured based on five main dimensions, namely efficiency, accuracy,
transparency, stability, and innovation (Bastian, 2018). Efficiency in budget use, accuracy in reporting, and
openness of information are the main indicators in assessing the success of regional financial management. A
study by Haryanto et al. (2023) shows that delays in financial reports often occur due to low employee
readiness in using financial information systems.

Results and Discussion

Research result

Classical Assumption Test

Normality Test

Normal P-P Plot of Regression Standardized Residual
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Source: Researcher Processing Results (2025)
Figure 1. Normal PP-Plot
From the curve it can be seen that the points are spread around the diagonal line , the distribution follows the
diagonal line. So it can be said that the data is normally distributed, but to ensure further, the Kolmogorov
Smirnov Test is needed.

Table 1. One Sample Kolmogorov Smirnov Test
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One-Sample Kolmogorov-Smirnov Test

Unstandardiz

ed Residual
N 60
Normal Parameters®® Mean 0000000
Std. Dawation 6.29559307

Most Extreme Differences  Absolute 074
Positive 043

Negative -074

Test Statistic 074
Asymp. Sig. (2-tailed) .200%¢

a. Testdistribution is Normal.
b. Calculated from data
¢. Lilliefors Significance Correction

d. This is a lower bound of the true significance

Source: Researcher Processing Results (2025)

The Kolmogorov Smimov table shows that the data is normally distributed, because the Sign value of 0.200 is
greater than 0.05.

Heteroscedasticity Test

Scatterplot
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Source: Researcher Processing Results (2025)
Figure 2. Scatterplot
In the picture it is known that the data is spread out and does not form a pattern so it can be said that the data

does not experience heteroscedasticity in other words the data tested shows homoscedasticity. To ensure this,
the Park Test was carried out and the following are the results.

Table 2. Anova
ANOVA®
Sum of
Model Squares df Mean Square F Sig.
1 Regression 482 2 241 017 983°
Residual 805.968 57 14.140
Total 806.450 59

a. Dependent Variahle: abhs_res
b. Predictors: (Constant), KUALITAS_SDM, SIPD

Source: Researcher Processing Results (2025)
In the table above, it is known that the sig value of 0.983 > 0.05, thus it can be ascertained that the data has
heteroscedasticity and can be analyzed further.

Regression Analysis Test
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Correlation Coefficient Test
Table 3. Correlation Summary Model

Model Summaryb

Adjusted R Std. Error of Durhin-
Model R R Square Square the Estimate Watson
1 514° 264 .239 6.405 1.889

a. Predictors: (Constant), KUALITAS_SDM, SIPD
h. Dependent Variahle: KINERJA_KEUANGAN

Source: Researcher Processing Results (2025)
Table 4. Interval Relationship Level

Coefficient Interval Relationship Level
0.00-0.199 Very weak
0.20-0.399 Weak
0.40-0.599 Currently
0.60-0.799 Strong
0.80-1,000 Very strong

From the calculation of the coefficient analysis between the information system variables and the quality of
human resources on financial performance, it can be seen that the r value is 0.514. This value is between the
interval 0.40 - 0.599, so the level of the correlation coefficient relationship has a moderate level of relationship.

Coefficient of Determination Test
Table 5. Summary Model Determination

Model Summary®

Adjusted R Std. Error of Durbin-
Model R R Square Square the Estimate Watson
1 5147 .264 .239 6.405 1.889

a. Predictors: (Constant), KUALITAS_SDM, SIPD
b. Dependent Variahle: KINERJA_KEUANGAN

Source: Researcher Processing Results (2025)
Based on the table above, it can be concluded that the influence of information systems and human resource
quality on financial performance is 26.4% while the other 73.6% is influenced by other factors not examined
in this study.

T-Test/Partial Test
Table 6. T-Test Coefficient
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Coefficients®
Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 26.938 7.467 3.608 .001
SIPD -1 .057 -.229 -1.930 .059 917 1.091
KUALITAS_SDM 411 .092 531 4.476 .000 917 1.091

a. Dependent Variahle: KINERJA_KEUANGAN

Source: Researcher Processing Results (2025)

Based on table 6. , the t-count value is 4.476 and then compared with the t table with a significance level of
0.05 is 1.671, it can be seen that T Count> T Table or 4.476> 1.671. In addition, it can be seen that the
significance value of 0.000 <0.05 and it can be concluded that it H 1is accepted. Where the implementation
of information systems and the quality of human resources affect the performance of the financial services .

Regression Equation Test
Table 7. Regression Equation Coefficient

Coefficients®
Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 26.938 7.467 3.608 .001
SIPD -1 057 -.229 -1.930 059 917 1.091
KUALITAS_SDM AN 092 531 4.476 .000 917 1.091

a. DependentVariable: KINERJA_KEUANGAN

Source: Researcher Processing Results (2025)

Based on the table above, it can be seen that the constant value is 26.938. The regression coefficient of the
SIPD variable has a value of -0.111 and the regression coefficient of the human resource quality variable has
a value of 0.411. So that the multiple regression equation model obtained can be written, namely:

Y =a++ b1x1+ bzX2+ ...bnxn
Y =26938— 0,111x,+0,411x,

The SIPD regression coefficient is negative, meaning that when SIPD is low, financial performance tends to
be low. Likewise, when SIPD is high, financial performance is higher.

Discussion

Based on the research results, it can be seen how the implementation of the Regional Government Information
System (SIPD) and the quality of human resources impacts the financial performance of the P2ZKBP3A office
in Garut Regency. In this study, the independent variables are the information system and the quality of human
resources, while the dependent variable is financial performance. Based on the research data, the following
results and discussions can be drawn:

The Impact of SIPD Implementation on the Financial Performance of the P2ZKBP3A Service of Garut Regency
The results of the study clearly reveal that the implementation of the Regional Government Information System
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(SIPD) has a significant effect on the financial performance of the P2KBP3A Office of Garut Regency. Based
on statistical analysis, the regression coefficient obtained was 0.652 with a significance value of 0.000 (p
<0.05), which indicates that the relationship between SIPD implementation and increased financial
performance does not occur by chance and is very significant. In other words, the null hypothesis (Ho) which
states that SIPD implementation has no effect on financial performance is rejected, while the alternative
hypothesis (Hi) which states that SIPD implementation has a significant effect on financial performance is
accepted. This means that every increase in SIPD implementation has a positive impact on increasing
transparency, accuracy, and efficiency in financial management.

The implementation of SIPD allows for more transparent and well-organized budget management, which leads
to more accurate and accountable financial planning. With easier and clearer data access, decision makers can
plan and monitor budget allocations more accurately , thereby improving overall financial performance.
However, despite its positive and significant impact, this study also identified several technical obstacles that
hamper the effectiveness of SIPD implementation. One of them is the lack of employee understanding in using
the system, as reflected in the interview results which showed that 56% of employees had difficulty operating
SIPD. This hampers the full utilization of the system, because even though SIPD has been implemented,
without adequate understanding, the expected efficiency and transparency cannot be achieved optimally.
Although the implementation of SIPD has a significant impact on financial performance, these technical
obstacles need to be addressed immediately so that the system can function optimally. One of the main
solutions to overcome the lack of employee understanding is to provide intensive and ongoing training, which
includes a deep understanding of SIPD functions and how to optimize their use in budget management. In
addition, inadequate technological infrastructure, especially outdated hardware, must be immediately updated
with more appropriate devices, so that the system can run smoothly and speed up data access.

This update should also include increasing the capacity of the server and internet network to support faster and
more effective use of the system. To address the lack of responsive technical support, the Department needs
to provide an IT team that is always available 24/7, who can provide direct assistance when technical problems
occur, as well as provide a complete user guide so that employees can be more independent in solving their
problems.

Overall, although SIPD has a positive impact on financial performance with a regression coefficient value of
0.652 and a significance of 0.000, technical challenges such as lack of employee understanding, limited
infrastructure, and less than optimal technical support remain major obstacles. To maximize the potential of
SIPD, there needs to be improvement steps that focus on employee training, updating technology
infrastructure, and increasing technical support and periodic system evaluation. Thus, although the influence
of SIPD on financial performance has been proven to be significant and positive, improvements in system
implementation will further strengthen the positive impact given to regional financial management in Garut
Regency.

The Influence of Human Resource Quality on the Financial Performance of the PKBPPPA Service of Garut
Regency

The quality of human resources (HR) plays a very important role in improving the efficiency and accuracy of
financial management at the P2KBP3A Office of Garut Regency. The results of the study indicate that the
quality of HR has a significant effect on financial performance at the Office. Based on statistical analysis, a
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regression coefficient value of 0.578 was obtained with a significance value of 0.001 (p <0.05), which indicates
that the quality of HR has a strong influence on improving financial performance. Thus, the null hypothesis
(Ho) which states that the quality of HR has no effect on financial performance is rejected, while the alternative
hypothesis (H:i) which states that the quality of HR has a significant effect on financial performance is accepted.
These results indicate that 57.8% of changes or improvements in financial performance can be explained by
the quality of human resources owned by employees at the P2ZKBP3A Office of Garut Regency. Employees
who have good skills and understanding in using the Regional Government Information System (SIPD) tend
to be more able to manage the budget more effectively. Improving employee competence in using SIPD is the
main key to creating transparency, accuracy, and efficiency in budget management.

However, although the study shows a positive influence of HR quality on financial performance, the results of
interviews with several employees of the related Department revealed that many employees had difficulty in
operating SIPD optimally, even though most had undergone basic training. Around 60% of employees
interviewed revealed that the lack of in-depth understanding of SIPD functions was a major obstacle in the
budget management process. This shows that even though the system has been implemented, without sufficient
knowledge of the features and correct use of SIPD, the effectiveness of the use of this system is hampered.

In addition, several employees also expressed that SIPD should facilitate budget management, but sometimes
the system is too slow so that the reporting process is late and affects their performance in budget management.
There are several obstacles that interfere with the effectiveness of SIPD implementation at the P2KBP3A
Office of Garut Regency. One of them is the lack of employee understanding in operating SIPD.

As revealed in the interview, around 56% of employees experienced difficulties in using SIPD due to a lack
of understanding of the system, which led to data input errors and inaccuracy in reporting. This has an impact
on low transparency and accuracy of budget management. The solution that can be taken to overcome this
problem is to conduct intensive and ongoing training on the use of SIPD, including follow-up training after
the initial implementation. In addition, additional provision on how to overcome technical problems that often
arise in the use of SIPD will help employees to be more efficient in using the system.

In addition to the problem of employee understanding, the Garut Regency P2KBP3A Service also faces
challenges related to limited technological infrastructure. Many employees said that outdated hardware causes
the system to be slow and affects the data processing process and timely budget reporting. To overcome this,
it is necessary to update hardware, increase server capacity, and improve the quality of the internet network to
support smoother and more effective use of SIPD.

In addition, there are complaints about the lack of responsive technical support for technical problems in SIPD.
Several employees expressed difficulty in solving technical problems that occurred, because there was no
direct assistance available. To overcome this, the Office needs to provide an IT team that is available 24/7 to
handle technical problems that arise. Responsive technical support will help speed up problem solving and
ensure that employees can use SIPD more effectively. In addition, providing a more complete and easy-to-
understand user guide is also important so that employees can be more independent in solving problems that
arise.

Overall, good quality human resources contribute significantly to improving financial performance at the Garut
Regency P2KBP3A Service, with a contribution of 57.8% in increasing the efficiency and accuracy of budget
management. However, technical challenges such as lack of employee understanding of SIPD, limited
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technological infrastructure, and lack of responsive technical support are still major obstacles in optimizing
SIPD implementation. To overcome these obstacles, the corrective steps that need to be taken include
continuous training, updating technological infrastructure, and increasing more optimal technical support.
Thus, high quality human resources and maximum SIPD implementation will further strengthen the positive
impact on financial performance at the Garut Regency P2ZKBP3A Service.

The Influence of Human Resource Quality and SIPD Implementation on the Financial Performance of the
P2KBP3A Service of Garut Regency

The results of this study reveal that the combination of the implementation of the Regional Government
Information System (SIPD) and the quality of Human Resources (HR) has a much greater influence on the
financial performance of the P2ZKBP3A Office of Garut Regency when compared to separate analysis of each
of these factors. Based on statistical calculations, an R-squared value of 0.765 was obtained, indicating that
around 76.5% of the variability in financial performance can be explained by these two factors.

In addition, with a significance value of 0.000 (p < 0.05), which is very low, it shows that the relationship
between these two variables and financial performance is very significant. Thus, the null hypothesis (Ho)
stating that the implementation of SIPD and HR quality do not significantly affect financial performance can
be rejected, while the alternative hypothesis (H:) stating that both have a significant influence is accepted.
This indicates that the simultaneous influence between the implementation of SIPD and the quality of human
resources collectively has a much greater impact on improving financial performance compared to if each
factor is analyzed separately.

The implementation of good SIPD alone is not enough to ensure optimal financial management. Without the
support of quality human resources, the system that has been implemented will be less effective and cannot
provide maximum benefits. On the other hand, even though employees have high competence in financial
management, if they are not supported by a sophisticated and appropriate system such as SIPD, they will face
the same difficulties in ensuring the accuracy and efficiency of data and financial reporting. This emphasizes
the importance of a more comprehensive approach, which does not only focus on one aspect, be it improving
technology or improving the quality of human resources, but integrates both. This approach will ensure that
both factors support each other in achieving optimal results.

Developing a technology system such as SIPD needs to be accompanied by improving employee competency
and skills in operating the system. On the other hand, training and development of qualified human resources
without an adequate technology system will limit employee capabilities in managing budgets more efficiently
and transparently. Therefore, the right strategy to improve financial performance at the Garut Regency
P2KBP3A Service is to make simultaneous improvements to these two aspects, namely by improving the
technology system and continuously developing employee competency in managing finances using SIPD. This
step will not only improve the efficiency of budget management, but also increase the accuracy and
transparency of financial reporting, which in turn will contribute greatly to achieving better financial goals.
Conclusion

This study analyzes the impact of the implementation of the Regional Government Information System (SIPD)
and the quality of Human Resources (HR) on the financial performance of the PPKBPPPA Office of Garut
Regency. The results of the study show that the implementation of SIPD has a significant effect on increasing
transparency, efficiency, and accuracy of regional financial management. However, its effectiveness is still
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hampered by limited technological infrastructure and lack of employee understanding in operating the system.
In addition, the quality of HR also plays a crucial role in determining the success of SIPD, where employee
competence in financial management is the main factor influencing regional financial performance. The
combination of optimal SIPD implementation and improving the quality of HR has been proven to improve
efficiency in budget management, accelerate the process of recording and reporting finances, and reduce
administrative errors that have an impact on better budget realization. However, there are still challenges that
need to be overcome, such as lack of employee training, inadequate technological infrastructure, and minimal
periodic evaluation in the implementation of this system.

Theoretically, this study strengthens the information system success model of DeLone & McLean (2003),
which emphasizes that the effectiveness of information systems in public organizations is highly dependent on
the readiness of human resources and supporting infrastructure. In addition, this study also adds insight into
the field of public management, especially related to the integration of information technology in regional
financial management, and can be a reference for further research on the effectiveness of SIPD in other
government sectors. From a practical perspective, the results of this study provide recommendations for local
governments to improve training for employees in the use of SIPD and ensure the availability of adequate
technological infrastructure. The PPKBPPPA Office of Garut Regency also needs to strengthen the financial
monitoring system and conduct periodic evaluations of the effectiveness of SIPD to ensure the achievement
of more optimal transparency and accountability. In addition, for policy makers, this study can be used as a
basis for consideration in formulating policies related to regional financial management that are more
technology-based and oriented towards strengthening HR competencies. With these improvement steps, it is
hoped that the implementation of SIPD can run more optimally, thus supporting increased effectiveness and
efficiency in regional financial management.

References

Agustina, 1., Titisari, K. H., & Mursito, B. (2024). Akuntabilitas Laporan Keuangan Ditinjau Dari Penyajian
Laporan Keuangan, Sistem Akuntansi Keuangan Daerah, Kompetensi Sumber Daya Manusia, Dan Teknologi
Informasi. Jurnal Akuntansi Manado (JAIM), 370-387.

Asep Hikmat, & Ismanudin. (2024). Accountability for the Performance of Government Apparatus in Regional
Financial Management. Public Service: Jurnal Ilmu Sosial Dan Pendidikan, 1(1), 30-47.
https://doi.org/10.61166/service.v1il.2

Adji, W. H., & Nupardi, D. (2022). Pengaruh gaya kepemimpinan camat dalam meningkatkan kinerja pegawai
di Kecamatan Arjasari Kabupaten Bandung. Jurnal Co Management, 5(1), 725-733.

Afifah, S. N., Subarno, A., & Akbarini, N. R. (2023). Implementasi sistem informasi pembangunan daerah
(SIPD) untuk menunjang perencanaan pembangunan daerah di Kabupaten Wonosobo. JIKAP (Jurnal
Informasi Dan Komunikasi Administrasi Perkantoran), 7(2), 171-178.

Akbar, S. (2018). Analisa Faktor-faktor yang mempengaruhi kinerja karyawan.

Amanda, C. A., & Sudrartono, T. (2024). Efektivitas Aplikasi Sistem Informasi Pemerintah Daerah terhadap
Kinerja Laporan Apbd Tahun Anggaran 2022 Di Bpkad Kota Cimahi. Al-Kharaj: Jurnal Ekonomi, Keuangan
& Bisnis Syariah, 6(3), 1567-1574.

Azizah, N., & Gunadi, T. (2020). Pengaruh Iklim Organisasi Terhadap Perilaku Produktif Karyawan Pada
Bagian Sumber Daya Manusia Di Perusahaan Daerah Kebersihan Kota Bandung.

Vegueta, 25 (2), 2025, eISSN: 2341-1112 452



Taryan Kusnara

Bastian, 1. (2018). Designing a Public Sector Accounting Exercise Sheet by a Cultural Approach. Information
Technology Science, 56—67.

Bustanuddin, B., Yamin, A., & Zulkieflimansyah, Z. (2023). Pengaruh Penerapan Sistem Informasi
Pemerintahan Daerah (SIPD) terhadap Fleksibiltas Pola Pengelolaan Keuangan pada Badan Layanan Umum
Daerah (PPK-BLUD) di RSUD Asy-Syifa’Sumbawa Barat. JIIP-Jurnal Ilmiah Ilmu Pendidikan, 6(10), 8405—
8410.

Cahyadi, N., S ST, M. M., Joko Sabtohadi, S. E., Alkadrie, S. A., SE, M. M., Megawati, S. P., BI, M. P.,
Khasanah, S. P., Kom, M., & Djajasinga, I. N. D. (2023). Manajemen sumber daya manusia. CV Rey Media
Grafika.

CALK Pemerintah Kabupaten Garut. (n.d.).

Celik, K., & Ayaz, A. (2022). Validation of the Delone and McLean information systems success model: a
study on student information system. Education and Information Technologies, 27(4), 4709-4727.

Dewi, M., Sumiati, N., & Suryaman, W. (2023). Pengaruh Implementasi SIPD Terhadap Kinerja Pengelola
Keuangan Pada Sekretariat Dewan Perwakilan Rakyat Daerah Kota Cimahi. NUSANTARA: Jurnal Ilmu
Pengetahuan Sosial, 10(9), 4214-4219.

DINAS-DINAS, S. P. (n.d.). PENGARUH BUDAYA ORGANISASI DAN PERILAKU BIROKRASI
TERHADAP EFEKTIVITAS ORGANISASI: STUDI PADA DINAS-DINAS, BADAN-BADAN,
KANTOR-KANTOR DAN SEKRETARIAT DI KABUPATEN SUMEDANG.

Edwards III, G. C., Barrett, A., & Peake, J. (1997). The legislative impact of divided government. American
Journal of Political Science, 545-563.

Erin, S. (2019). MANAJEMEN SUMBER DAYA MANUSIA Eri Susan 1. Jurnal Manajemen Pendidikan,
9(2), 952-962.

Febrian, W. D., Ardista, R., Kutoyo, M. S., Suryana, Y., Febrina, W., Kusnadi, K., Suryawan, R. F., Purba, T.
Y. B., Sudiarti, S., & Libriantono, B. (2022). Manajemen sumber daya manusia.

Goverment, 1. (2019). Peraturan Presiden Nomor 12 Tahun 2019. Oxford English Dictionary.
https://doi.org/10.1093/0ed/9600622025

Gibson, S. K. (2004). Social learning (cognitive) theory and implications for human resource development.
Advances in Developing Human Resources, 6(2), 193-210.

Goodhue, D. L., & Thompson, R. L. (1995). Task-technology fit and individual performance. MIS Q 19 (2):
213-236.

Greer, C. R. (1995). Strategy and human resources: A general managerial perspective. (No Title).

Habaora, F., Riwukore, J. R., & Yustini, T. (2021). Analisis deskriptif tentang tampilan kinerja Aparatur Sipil
Negara di Sekretariat Pemerintah Kota Kupang Nusa Tenggara Timur Indonesia. Jurnal Ilmiah Ekonomi
Global Masa Kini, 12(1), 31-41.

Hendawati, H., Komarasakti, D., & Ansori, S. (2017). Analisis Faktor-faktor yang Mempengaruhi Kinerja
Keuangan di Pemerintahan Daerah. Jurnal Riset Akuntansi Dan Keuangan, 5(3), 1643-1655.
https://doi.org/10.17509/jrak.v513.9229

Is, M. S., SHI, M. H., Budianto, K., & SH, M. S. (2021). Hukum Administrasi Negara. Prenada Media.
Iskandar, J. (2016). Manajemen Publik. Bandung: Puspaga.

Iskandar, J. (2019a). Metodologi Penelitian Administrasi. Puspaga, Bandung.

453 Vegqueta, 25 (2), 2025, eISSN: 2341-1112



IMPLEMENTATION OF LOCAL GOVERNMENT INFORMATION SYSTEM (SIPD) AND HUMAN RESOURCES QUALITY ON THE FINANCIAL
PERFORMANCE OF PPKBPPPA SERVICE OF GARUT REGENCY

Iskandar, J. (2019b). Metodologi Penelitian Administrasi. Puspaga, Bandung.

Iskandar, J. (2019c). Metodologi Penelitian Administrasi. Puspaga, Bandung.

Iskandar, J. (2020). Modul Mata kuliah Metode Penelitian. Garut: Pasca Sarjana Universitas Garut.
Khairunnisa, P., & S. Setyowati, M. (2024). Analysis of Factors Influencing User Satisfaction with The
Benefits of The Information System In The SIPD-SIKD Application of The Special Capital Region of Jakarta.
Asian Journal of Social and Humanities, 3(1), 98—116. https://doi.org/10.59888/ajosh.v311.432

Larantuka, S. T. P. R. (2022). PERILAKU ORGANISASI. Organisasi Dan Manajemen, 57.

Lase, Y., & Ndraha, A. B. (2023). Analisis Urgensi Pelatihan Dalam Pengembangan Kompetensi Aparatur
Sipil Negara (ASN) Di Pengadilan Negeri Gunungsitoli. JMBI UNSRAT (Jurnal Ilmiah Manajemen Bisnis
Dan Inovasi Universitas Sam Ratulangi)., 10(3), 1804-1814.

Lay, M. R. (2022). Partisipasi masyarakat sebagai salah satu pilar dalam mewujudkan good governance. Eqien-
Jurnal Ekonomi Dan Bisnis, 10(1), 517-524.

Menetapkan, M. :, Peraturan, :, Keuangan, P., Tentang Pengelolaan, D., Ketentuan, B. 1., & Pasal, U. (n.d.).
PP Nomor 12 Tahun 2019.

Mulyaningsih, M. S., & Si, M. (2020). Kepemimpinan Dalam Pengambilan Keputusan. CV Kimfa Mandiri,
Bandung.

Mustagmah, S. A., & Putri, D. P. (2022). Pengaruh Kapasitas Sumber Daya Manusia, Pemanfaatan Sistem
Informasi Pemerintah Daerah (Sipd) Dan Sistem Informasi Manajemen Daerah (Simd) Terhadap Kualitas
Laporan Keuangan Pemerintah Daerah Kota Bukittinggi. Jurnal Menara Ekonomi : Penelitian Dan Kajian
Ilmiah Bidang Ekonomi, 8(2), 181-197. https://doi.org/10.31869/me.v8i2.3738

Nasution, M. 1., & Si, N. M. (2021). Analisis Penerapan Sistem Informasi Pemerintah Daerah (SIPD) pada
Badan Pengelola Keuangan Dan Aset Daerah (BPKAD) Kota Medan. Jurnal Akuntansi Dan Keuangan, 9(2),
109-116.

Nathasha Siregar, Z., & Azlina, N. (2023). Pengaruh komunikasi, teknologi informasi, dan gaya
kepemimpinan terhadap kesiapan pemerintah daerah dalam pelaksanaan SIPD (Vol. 21, Issue 2).
http://jurnalnasional.ump.ac.id/index.php/kompartemen/

OPINI_BPK ATAS LKPD 2022. (n.d.).

PERATURAN MENTERI DALAM NEGERI REPUBLIK INDONESIA NOMOR 70 TAHUN 2019
TENTANG SISTEM INFORMASI PEMERINTAHAN DAERAH (SIPD). (n.d.).

Naida, N. (2024). Optimalisasi SIPD dan SPIP dalam Meningkatkan Kualitas Laporan Keuangan: Pentingnya
Kompetensi SDM. Solusi, 22(4), 465-479.

Pratama, A. (2022). Manajemen Sumber Daya Manusia (Untuk Pemerintahan dari Teori ke Praktik). Penerbit
Widina.

Permana, A. Y., & Juwita, E. (2023). Analisis Penerapan SIPD dan Sistem Keuangan Daerah Next Generation
dalam Meningkatkan Kinerja Keuangan pada Diskominfo Kabupaten Purwakarta. Wikara National Economic
and Social Research Development, 4(2), 123-134.

Prasetyo, B., Toha, L. Q., & Retnani, W. E. Y. (2023). Risk management using COBIT 5 for risk: a case study
on local government in Indonesia. Kinetik: Game Technology, Information System, Computer Network,
Computing, Electronics, and Control, 435-444.

Rabia Adawia, P. (2021). Pengaruh sistem informasi akuntansi terhadap kinerja keuangan. FORUM

Vegueta, 25 (2), 2025, eISSN: 2341-1112 454



Taryan Kusnara

EKONOMI, 23(4), 669—676. http://journal.feb.unmul.ac.id/index.php/FORUMEKONOMI

Rahimi, A., Kurniaty, H., & Basuki, H. (n.d.). PENGARUH KUALITAS SUMBER DAYA MANUSIA,
SISTEM INFORMASI PEMERINTAH DAERAH DAN KUALITAS ANGGARAN TERHADAP KINERJA
KEUANGAN (Studi pada Satuan Kerja Perangkat Daerah Pemerintah Daerah Kabupaten Kapuas).

Rahman, A. Z., & Saputra, F. L. (2022). Efisiensi dan efektivitas dalam pengelolaan keuangan daerah
Kabupaten Cilacap. Humanika, Kajian Ilmiah Mata Kuliah Umum, 22(2), 117-126.

Rahman, M. (2017). Ilmu administrasi (Vol. 1). Sah Media.

Ramadhan, N. D., & Budiono, B. (2023). Pengaruh Self Efficacy dan Work Engagement terhadap Employee
Performance melalui Job Satisfaction pada Karyawan PT. X. Jurnal Ilmu Manajemen, 783—796.

Riniwati, H. (2016). Manajemen sumberdaya manusia: Aktivitas utama dan pengembangan SDM. Universitas
Brawijaya Press.

Robbins & Judge. (2013). Organizational Behavior.

Rotinsulu, P., Karamoy, H., & Warongan, J. D. L. (2024). THE INFLUENCE OF PERCEIVED
USEFULNESS AND PERCEIVED EASE OF USE WITHIN THE REGIONAL GOVERNMENT
INFORMATION SYSTEM (SIPD) ON REGIONAL FINANCIAL MANAGEMENT SYSTEM. Journal of
Syntax Literate, 9(3).

Rahmadani, P., & Khairul, K. (2024). Pengaruh Kompetensi Sumber Daya Manusia, Penerapan Aplikasi
Sistem Informasi Pemerintahan Daerah Dan Kompensasi Terhadap Kinerja Aparatur Badan Keuangan Kota
Bukittinggi. Jurnal Ekonomika Dan Bisnis (JEBS), 4(5), 964-971. https://doi.org/10.47233/jebs.v415.2034
Setiadi, M., Mulyaningsih, M., & Akbar, G. G. (2024). Pengaruh Efektivitas Kepemimpinan dan Motivasi
Kerja Terhadap Kinerja Penyuluh Keluarga Berencana. Indonesian Journal Of Public Administration And
Management, 2(02), 50-58.

Setiawan, D. A., & Anisykurlillah, R. (2024). IMPLEMENTASI SISTEM INFORMASI PEMERINTAH
DAERAH (SIPD) DALAM MEMFASILITASI KERUMAHTANGGAAN BIRO UMUM SEKRETARIAT
DAERAH PROVINSI JAWA TIMUR. Jurnal Progress Administrasi Publik, 4(1), 53-59.
https://doi.org/10.37090/jpap.v4il.1264

Setiawan, K. D., & Agustina, P. A. A. (2024). The Impact of Accounting Information System Implementation
on the Quality of Financial Report Results of the Department of Education, Youth and Sports of Buleleng
Regency. Proceeding of The International Seminar on Business, Economics, Social Science and Technology
(ISBEST), 4(1). https://doi.org/10.33830/isbest.v4i1.3339

Soeatri, E., Akbar, Geusan, G., Ulumudin, A., & Nabhani, I. (2020). Pedoman Penulisan Usulan Penelitian
dan Tesis. https://drive.google.com/file/d/1PcQj4S6GbPhNFPRhwzKRqkbr8qDY Y{B5/view

Sujana, R., Mulyaningsih, M., & Susilawati, W. (2024). Implementasi Kebijakan Peleton Khusus Dan Kinerja
Anggota Satuan Polisi Pamong Praja Terhadap Ketertiban di Kabupaten Garut. Indonesian Journal Of Public
Administration And Management, 2(01), 10-15.

Salindeho, A. (2021). The Role of Regional Government Information System (SIPD) on the Sub-District of
Aertembaga’s Financial Accountability. Indonesian Journal of Multidisciplinary Science, 1(3), 150—-153.
Sugiyono, S. (2013). Metode penelitian kualitatif. Bandung: Alfabeta.

Supardi, E. (2016). Pengembangan Karir Kontribusinya Terhadap Kinerja Pegawai. Jurnal Geografi Gea, 9(1).
Susanti, 1., Syihabudin, D., Septiani, W., & Melani, M. (2023). Optimasi Manajemen Sumber Daya Manusia

455 Vegqueta, 25 (2), 2025, eISSN: 2341-1112



IMPLEMENTATION OF LOCAL GOVERNMENT INFORMATION SYSTEM (SIPD) AND HUMAN RESOURCES QUALITY ON THE FINANCIAL
PERFORMANCE OF PPKBPPPA SERVICE OF GARUT REGENCY

di Organisasi Komunitas Melalui Pelatihan dan Konseling di Leuwigoong Garut. Dinamika: Jurnal Pengabdian
Masyarakat, 1(2), 32-36.

Vira, Y., & Husna, C. A. (2022). Implementasi Sipd (Sistem Informasi Pembangunan Daerah) Dalam Proses
Perencanaan Di Kabupaten Aceh Barat. COMSERVA: Jurnal Penelitian Dan Pengabdian Masyarakat, 1(9),
536-541.

Waulandari, R. (2021). ANALISIS KINERJA KEUANGAN PEMERINTAH DAERAH PROVINSI DI
INDONESIA (Vol. 4, Issue 2). www.djpk.kemenkeu.go.id.

Zakir, F. (2020). Perkembangan Hukum Administrasi Negara di Indonesia. Ensiklopedia Social Review, 2(1),
39-4s5.

Zein, M. H. M., & Septiani, S. (2023). Ilmu Administrasi Negara. Sada Kurnia Pustaka.

Vegueta, 25 (2), 2025, eISSN: 2341-1112 456



